
Date Modified

Grade Minimum Mid-Point Maximum FLSA

109 28,041.51          35,052.21                  42,062.90              N 2008 OFFICE SPECIALIST

110 29,443.65          36,804.88                  44,166.11              N 4003 MAINTENANCE WORKER I
N 6001 PARKING METER TECHNICIAN 

112 32,462.07          40,576.64                  48,692.47              N 1008 ACCOUNTING SPECIALIST
N 1012 INTERN 1/10/2012

N 4004 MAINTENANCE WORKER II
N 5001 PARKING ENFORCEMENT OFFICER
N 2014 SENIOR OFFICE SPECIALIST

113 34,085.17          42,605.47                  51,127.09              N 4000 MAINTENANCE WORKER III

114 35,788.97          44,735.89                  53,684.09              N 5002 SENIOR PARKING ENFORCEMENT OFFICER

115 37,578.42          46,972.69                  56,368.29              TBD 1007 DEPUTY TOWN CLERK 5/27/2014

E 1006 EXECUTIVE ASSISTANT 5/27/2014

117 41,430.67          51,787.38                  62,145.36              E 5003 PARKING ENFORCEMENT SUPERVISOR 03/28/08

N 2015 PLANNING TECHNICIAN 1/10/2012

119 45,676.60          57,096.39                  68,514.90              N 2010 SPECIAL PROJECTS COORDINATOR

120 47,960.81          59,950.38                  71,941.22              N 4002 MAINTENANCE SUPERVISOR 07/24/07

N 2050 PUBLIC INFORMATION OFFICER

121 50,358.47          62,948.40                  75,538.34              N 1005 ACCOUNTANT I

122 52,877.22          66,095.57                  79,315.19              E TBD CAPITAL PROJECTS MANAGER 07/26/11

E 1002 TOWN CLERK 5/27/2014

124 55,521.08          69,400.35                  83,343.95              E 4007 ASSISTANT MUNICIPAL SERVICES DIRECTOR

125 61,211.03          76,514.74                  91,817.18              E 2030 ASSISTANT TO THE TOWN MANAGER 07/24/07

126 64,271.51          80,340.03                  96,407.27              E 4001 MUNICIPAL SERVICES DIRECTOR
E 4005 TOWN PLANNER

128 70,860.29          88,574.41                  106,289.80            E 3007 DEVELOPMENT SERVICES DIRECTOR

130 78,123.38          97,653.90                  117,184.43            

131 82,028.97          102,535.89                123,044.09            E 1001 ASST. TOWN MANAGER
E 1003 DIRECTOR OF FINANCE / BUDGET 07/24/07

138 115,422.83        144,278.86                173,134.88            E 1234 TOWN MANAGER

History of C.O.L.A. applies to Wage Schedule
  FY 2005/06  5 % C.O.L.A. 

FY 2006/07 5 % C.O.L.A. 

FY 2007/08 3.7 % C.O.L.A. 

FY 2008/09
FY 2009/10
FY 2010/11 No COLA 

FY 2011/12 No COLA 

FY 2012/13 No COLA

FY 2013/14 No COLA 

2.5% Salary Adjustment - No COLA for Town Commission; No salary Adj. for Town Mgr, Asst Town Mgr & Dept Heads

Town of Lauderdale-By-The-Sea

Job Classification List - Grade Order

Job Code and Title

 Fiscal Year 2013/2014

Annual Salary Range

5.5 % C.O.L.A. - No COLA for Town Commission


