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RESOLUTIONNO201022

1 A RESOLUTION OF THE TOWN OF LAUDERDALEBY

2 THESEA FLORIDA ADJUSTING THE TERMS AND

3 CONDITIONS OF EMPLOYMENT FOR CONSTANCE
4 HOFFMANN AS INTERIM TOWN MANAGER PROVIDING

5 FORCONFLICT PROVIDING FOR AN EFFECTIVE DATE

6

7 WHEREAS pursuant to Town Code Section 222 the Town Commission shall by

8 resolution determine and fix the compensation ofall officers and employees of the Town

9 and

10 WHEREAS at a meeting of the Town Commission held April 26 2010

11 Constance Hoffmann was appointed to serve in the position of Interim Town Manager for the

12 compensation and for such terms as specified in Exhibit A until the Town appoints a Town

13 Manager and Ms Hoffmann began her service as Interim Town Manager immediately

14 thereafter and

15 WHEREAS Resolution 201010was adopted by the Town Commission on April 27

16 2010 appointing Ms Hoffmann as Interim Town Manager and setting her compensation at the

17 biweekly rate of500000 and

18 WHEREAS the Town and Ms Hoffmann had agreed in Resolution 201010that she

19 would not be a member ofthe Florida Retirement System for the time that she would serve as the

20 Interim Town Manager and the initial terms ofher employment so specified and

21 WHEREAS the Town and Ms Hoffmann recognized that they made a mutual mistake

22 of fact in setting500000 as the rate of compensation because the intent of the parties was to

23 set the compensation at the equivalent of an annual salary of120000 which is actually a

24 biweekly rate of461538 and therefore the Town Commission adopted Resolution 201011 on

25 May 1 1 2010 setting the proper biweekly rate of compensation and replacing Resolution 2010

26 10 and



1 WHEREAS the Florida Retirement System has now advised that pursuant to the

2 Towns agreement with the State and to Section 12105151bFlorida Statutes the Town is

3 required to have all parttime and fulltime employees in regularly established positions

4 participate in the Florida Retirement System including the Interim Town Manager and

5 WHEREAS the Town and Ms Hoffmann wish to conform the terms and conditions of

6 her employment to this state requirement

7 NOW THEREFORE BE IT RESOLVED BY THE TOWN COMMISSION OF

8 THE TOWN OF LAUDERDALEBYTHESEA FLORIDA THAT

9

10 SECTION 1 Recitals The foregoing WHEREAS clauses are true and correct and

11 are hereby ratified and confirmed by the Town Commission and incorporated herein

12 SECTION 2 Amendment The Town Commission hereby amends the terms and

13 conditions of its employment of Constance Hoffmann to serve in the position of Interim Town

14 Manager to reflect that she is amandatory participant in the Florida Retirement System

15 SECTION 3 Conflicts In all other respects Resolution 201011remains in effect and

16 specifies the terms and conditions ofMs Hoffmanns employment All other Resolutions or parts

17 ofResolutions in conflict herewith be and the same are repealed to the extent of such conflict

18 SECTION 4 Effective Date This Resolution is effective immediately upon passage and

19 adoption

20 PASSED AND ADOPTED by the Town Commission ofthe Town ofLauderdalebythe

21 Sea Florida this day of 2010
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MAYOR ROSEANN MINNET
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1 ATTEST

4 June White Town Clerk

6 APPROVED AS TO FORM

10 Susan L Trevarthen Town Attorney



Connie Hoffmann

From Finance Director

Sent Thursday July 29 2010 1258PM

To Roseann Minnet Stuart Dodd Scot Sasser Birute Ann Clottey Chris Vincent

Cc Connie Hoffmann

Subject FRS Membership Requirements

Importance High

Mayor and Commissioners Peryour request at Tuesdaysregular meeting I contacted the Florida Retirement System

FRS as to the feasibility of removing the town manager as a member and obtaining a refund of the townscontributions

to date It wasexplained to the FRS representative that the current town manager is under a contract which stipulates
that she is not eligible for FRS benefits

The full context of the FRS response can be viewed below In short their response was that compulsory membership is

required by state law and can only be amended by the state legislature In addition the townsagreement with the State

that governs covered positions cannot be amended As we discussed it never hurts to ask the question but in this case

theyre not budging on the answer

Please feel free to call or stop by if you have any further questions on this item

Thanks

Doug Haag
Interim Finance Director

Town of LauderdaleByTheSea
4501 Ocean Drive

LauderdaleByTheSea FL 33308

Phone 9547760576
Email FDCa7lauderdalebytheseaflgov

From Morgan JoycemailtoJoyceMorgan@dmsmyfloridacom
Sent Wed7282010 324 PM

To Finance Director

Cc Connie Hoffmann Carr Sarah hobartlawrence@dmsmyfloridacom
Subject RE Town of LauderdalebytheSea FRS Membership Requirements with attachment

Dear Mr Hagg

My answers are entered after your questions Please let me know if you have any questions about the compulsory
membership of employees and elected officials because delinquent fees are assessed when the contributions are not

reported timely

1 What would it take to revise the townsFRS agreement such that membership for the manager is optional instead of

compulsoryie the same as the assistant manager and finance director

Answer The provisions for compulsory membership are statutorily required by Section 12105151b of the Florida

Statutes The statutes can only be amended by the Legislature In addition your retirement agreement with the State

that governs covered positions cannot be amended




